2025 DSI Scoring Worksheet – Full-time Faculty and Librarians
(revised March 30, 2026)
This worksheet is for determining eligibility for a DSI award for full-time faculty and librarians. “Full-time faculty and librarians” includes all professorial titles, instructors, temporary and term lecturers, and librarians. This worksheet assumes you meet your title-specific baseline requirements in teaching, scholarship/creative work, librarianship, and/or service, and any activities considered for your baseline eligibility may not be considered here as well.
[bookmark: _Int_nCHSmcSB]Instructors and Lecturers (both term and temporary) who perform work or make a contribution not normally considered part of their position requirements have a dedicated section below to list those contributions. Such contributions do contribute to a DSI determination.
For all, there is an Other category where it is possible to list work/contributions not otherwise included on the worksheet.
[bookmark: _Int_iZCWzszB]Each item below is worth a specified number of points, adding up to your total x. 
Your award eligibility is determined by total points in the ranges below.
Major award – score x > 8
Merit award – score 4 < x ≤ 8
No award – score x ≤ 4
Check off and provide details of all that apply. Your chair, dean, and the Committee on Salary Increase will review and confirm based on information found on your CV and submitted Faculty Annual Reports. Any work you feel should be considered that is not listed may be added in the Other section at the end of the worksheet. Your chair, dean, and the Committee on Salary Increase will review and consider appropriately. Where found below, “compensation” can refer to release from teaching or other required obligations or to additional payment, typically in the form of Also Receives or Extra Service.
++++++++++
Teaching/Advising
☐ Directed student learning (for which you are not compensated) - e.g., independent study, thesis supervision, mentored research, fieldwork experience (2 points per 3 credits, maximum 8 points)
☐ Major advising in excess of 20 students. (1 point per 10 students)

Curricular
☐ Develop/revise significantly a program (4 points for leading the effort)
☐ Develop/revise significantly a course, studio, lab (2 points)

Sponsored Funding
☐ Prepare and submit a grant or fellowship proposal (2 points)
☐ Received a grant greater than $10,000 from a source external to SUNY New Paltz (to be used over one or more years). Large grants that provide funding in excess of $10,000 per year for more than one year count for the multiple years of the grant. (4 points)

Scholarship/Creative work
☐ 2nd scholarly book in five years or less (4 points)
☐ 2nd scholarly paper/chapter in two years or less (4 points)
☐ One scholarly book and one or more scholarly papers/chapters in four years or less (4 points)
☐ 2nd solo exhibit or major performance (debut) in five years or less (4 points)
☐ 2nd group exhibit or performance in two years or less (4 points)
☐ Solo exhibit/major performance and some combination of joint/smaller exhibits/ performances in four years or less (4 points)
☐ Patents (same as a book)
N. B. The standards that apply to tenure/promotion apply here, i.e., work should be peer reviewed or adjudicated, should be published by reputable publishers, should appear in a reputable venue, etc. Self-published work, editorial work, reports, etc. are not to be included. Based on these sorts of considerations, your chair or dean may adjust the point values appropriately. Co-authored work must include details on your percentage of the work done (on this form or on your CV).

Training/Professional Development
☐ Attended FDC training (1 point each)
☐ Complete LinkedIn Learning courses on teaching methods, project management, leadership, etc. (1 point each)
☐ Attended 75% of the Fall 2025 Faculty Success Institute sessions (or any other development program of one semester or more) (4 points)
☐ Served as faculty/chair mentor (4 points)
☐ Observed a colleague and had a follow-up conversation (1 point per observation, maximum 4 points)
N.B. The Director of the FDC will be asked to confirm your attendance at FDC events.

Administrative/Service
☐ Chair of Standing Committees of the College Faculty (4 points/2 points if co-chair)
☐ Chair of Central Committees (4 points/2 points if co-chair)
☐ Membership on the Curriculum Committee and/or Reappointment, Tenure, and Promotion Committee (2 points)
☐ Chair of Joint Committees (4 points/2 points if co-chair)
☐ Chair of School Committee/Senate/Council (4 points/2 points if co-chair)
☐ Department Chair during academic year (6 points)
☐ Coordinating Institute or Center (2 points if uncompensated)
☐ Program Director (2 points if uncompensated)
☐ Search Committee – Chair (4 points/2 points if co-chair)
☐ External member on a search (1 point)
☐ Heading/Coordinating Departmental or Program Accreditation Process (4 points/2 points if co-chair)
N. B. Informal or ad hoc committee work should be described in Other below. Your chair and dean will review and confirm.

Service/External
☐ Elected/appointed leadership role in a professional organization (4 points)
☐ Editor (journal, etc.) (4 points)
☐ Review activity (article, external reviewer, etc.) (2 points each, maximum 4 points)
☐ Heading a community program/organization related to your professional expertise (2 points each)

Awards and Honors
☐ Awards/honors from a source external to SUNY New Paltz (local/state 2 points, regional/national 4 points)

Contributions by Instructors and Lecturers Only
As part of baseline expectations, neither instructors nor lecturers have an obligation to produce scholarship/creative work, and only instructors are expected to perform service. As appropriate to your position, indicate here if you have done work in either or both areas and give details. Given the point structure used above, propose a point value for your activity – from 1 to 4 points. For example, membership on a search committee might be 1 point, while chairing a search committee would be 4 points (as indicated above). Attending a conference might be 1 point, presenting at a conference might be 2 points, while publishing a scholarly article would be 4 points. Your chair, dean, and the Committee on Salary Increase will review. 
☐ Scholarship/creative work
☐ Service

Other
If you feel you have work/accomplishments relevant to your DSI application not included above, please describe the work in 200 words or less. Given the point structure used above, propose a point value for your activity as well. Your chair, dean, and the Committee on Salary Increase will review.
Proposed point value:
Work/Accomplishment details:




My total points are _____. I certify that the information on this application is true and accurate.

					 						
Name/signature					Date
(Typing your name is sufficient. Please do
not convert this file into a .pdf.)	
